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Our DIVERSE Strategy
Dignify

Negative attitudes are transfoned into positive behaviors
through unique anti-racism initiatives.

Inspire

Youth Action Now is one of the “concrete” and “profound” ways the
Multicultural Council of Saskatchewan is contributing to Canada’s future.

Value

Volunteers receive recognition for their outstanding contributions.

Educate
The Multicultural Council of Saskatchewan is making headlines

with marketing campaigns and projects to enhance cultural awareness.

Represent

Directors and staff are building the cultural community and advancing

positive relations.

Support
By providing contractual member funding and community \see,

the Multicultural Council of Saskatchewan is helping
many organizations achieve diverse goals.

Encourage
Partnership building is the foundation for strong, effective cross

cultural programs.

Treasurer’'s Report
New projects and new challenges for MCoS.

Auditor 's Report
Operating revenue, expenditures and net assets are detailed
in the consolidated balance sheet and statement of operations.

General Managers Report
It was a Banner ‘éar!

On the CoverTipi Village, Regina 2005 Canada Summer Games
Photo of Elders and Eagle Silhouette by Brian Cobbledick.

Supported By:

I*I Canadian  Patrimoine
Heritage ~ canadien
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It was a banner year.

On stage across Canada this summer was a 20 foot banner created
by the Multicultural Council of Saskatchewan for its centennial
showcases in Ottawa, Winnipeg and \ancouver in 2005.

The banner attracted thousands of people to see how MCoS, its
partners and friends are setting the stage for the future. This
showcase provided a fusion of music: hip hop, jazz, blues,
country. The talent of the diverse performers, the prizes and
patriotism for province and countr y was demonstrated through
presentations by our athletes, political leaders, academic and
community leaders and CFL representatives.

SHARING THE PRIDE - A Saskatchewn stage was set up

by MCoS on Beatty Street in Vancouvers busy These were the biggest and best shows ever presented by the

downtown. Vancouver fans crowd the stage as prizes are  \yiticultural Council of Saskatchewan. Our office truly took the

SMEIE L 97 ITE S e Centennial to heart, organizing national events to nurture the
talent that is on the prairies, encourage tourism, connect with e x
patriots, develop new partnerships and celebrate Canada.

Having spent the last year in Ottawa managing an organization with a staff of 44, | am even more proud and amazed
by what our small team at MCoS can successfully and innovatively produce.

In true Saskatchewan spirit, we have been modest about our accomplishments. But this year, in our Centennial, our
pride shone through and we astounded people across the county and visitors from other countries with our musical,
visual, literar y and film talent.

The best legacy of the Centennial is to continue develop an awareness that we have world class artists, musicians,

filmmkaers, athletes, writers, stor ytellers, employees, volunteers, facilities, events and organizations and that this is
indeed a land of opportunity for ALL. | look for ward to building on these strengths in the future.

Wade Luzny, Chief Executive Officer

g I

TheMuicukial Cond of Sakaichenars
s DIVERSE.

Or ges ae o Day , Ige Vde Edrag
Repesart, Suppat ad Encouage  Thsdsay B
RIDER PRIDE - The Multicultural Council of Saskatchewan organized ebednavary dediesteidmoseete
centennial showcase in Ottawa before a CFL gameR]LSteve Saskatchewan motio: From Many Peoples
Mazurak, director of sales and marketing, Dday Kalra, president of SEth
MCoS, Matt Dominguez, wide receiver and Rider Greats Batldy and
Rodger Aldag enjoyed the show
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From Many Peoples

STRENGTH

At the Multicultural Council of Saskatchewan,
we try to ensure all people are treated with
dignity.

Through our unique anti-racism strategies, we
turn negative attitudes into positive behaviors.

SPRINGING INTO ACTION

An ongoing campaign of the Multicultural Council of
Saskatchewan has been built around March 21, Imetional Day
for the Elimination of Racial Discrimination. W& promote this
initiative throughout the yearresulting in a major blitz in spring
funded bySaskatchewan Culture, Youth and Recreation.

The Multicultural Council of Saskatchewan coordinates a
provincial anti-racism effort on behalf of our members and the
Multicultural-Interculturel Committee. This committee represents

our council as well as Le Conseil culturel fransaskoise, The
Saskatchewan Genan Council, the Saskatchewan Organization

for Heritage Languages and the Ukrainian Canadian Congress -
Saskatchewan Pvincial Council.

The committee developed an anti-racism poster featuring a tiger
lily design (shown above) and the Saskatchewan mottooth
Many Peoples Strength.” Thisposter was distributed free of
charge to schools, govement agencies and community
organizations around the province. Co-ordinatirigitoos were
also distributed for youth.

The committee also producedtalevision ad which features the
Saskatchewan band Wide Mouth Mason. This ad reaches out to
youth and airs on CTV Saskatchewan eyepring.

MCoS also supported th&pring Free From Racism celebration

in Regina. The 2006 Bmily Day Event, held Mar18 at the
Italian Club in Regina, was the largest held in its histar Non
stop cultural entertainment from 12-8:30 pm featured more than
40 performances from about 30 péorming groups. There were
14 food booths and many interesting displays. This program
featured a children's area for colouring and face painting by the
Street Culture Kidz Poject. This event was featured in theeRina
Leader Post newspaper and local radio ad television media but
also received national coverage.
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Balfour Collegiate’s March 21 cultural presentations andv.
Johnson Collegiate’s Hang Upow¥r Stereotypes campaign
were supported by MCoS. In addition, the Moose Jaw
Multicultural Council, the Vatnabyggd Icelandic Club, the
Weybum and District Multicultural Council and the
Saskatchewan Caribbean Canadian Association's March 21
campaigns were also supported by MCoS. Aboriginal
knowledge workshops planned by Gwine Neapetung
featured a tribute to March 21 supported by MCoS.

Flyers listing the many ways that cultural organizations were
commemorating March 21 were created and distributed by
MCoS and posted to our website mcos.sask.com. Thanks to
Saskatchewan Culture, oath and Rcreation for supporting
this March 21 anti racism campaign.

SHOW OF SUPPORT

The Multicultural Council of Saskatchewan encourages
teachers, students, politicians and activists to show their
support of diversity by wearingnulticoloured bows. The
council sells bows for $1 each as a fundraising initiative.ewW
also encourage schools and our member organizations to sell or
distribute the bows.



New Projects and New Challenges

During the fiscal year 2005-2006, the Multicultural Council of Saskatchewan organized many

innovative projects as part of Saskatchewan’s centennial celebrations.

On Page 21 there is a summaly of our consolidated balance sheet and statement of operations.

Revenue shows several new initiatives such as administering the Canada Summer Games Diversity

Ambassador Program, which was described in this annual report.

We were also awarded two Centennial project grants from Canadian Heritage for national

showcases before Canadian &otball League games in Ottawa, Winnipeg and \ancouver.

Provincial funding was also received for the Vancouver showcase at Grey Cup.

These projects presented an opportunity for the Multicultural Council of Saskatchewan and its

member organizations to develop new partnerships as well as new approaches to multicultural

initiatives.

Our core funding is received from SaskCulture, which has also contracted us to serve as

Secretariat for its Multicultural Community of Interest Committee.

Under Expenditures, you will note that Administration costs have been reduced through staff salaries. This
reflects the change in status of our general manager, who is on a reduced pay schedule to reflect his new duties
as CEQ Communications expenditures are also reduced considerably as we have switched to electronic
distribution of information to our members. Publishing has also been reduced because of staff reassignments, the
Centennial focus and the transition to electronic formats.

These factors have contributed to a reduction of our deficit. However , the office must continue to re-evaluate and
re-assess all aspects of administration and programming to craft strategies that reflect changing times.

While we continue to encourage everyone to buy lottery tickets and promote lotter y funding in all their
publications and projects, we must also meet funding challenges with an open mind in order to ensure our fiscal
survival.

Many thanks to all of our supporters for helping to contribute to the development our DIVERSE goals.

Maxine McKenzie-Cox, Treasurer, Multicultural Council of Saskatchewan

Auditor’s Report

To the Members of the Multicultural Council of Saskatchewan Inc.:

We have audited the consolidated statement of financial position of Multicultural Council of Saskatchewan Inc. as at March 31, 2006
and the consolidated statement of operations and net assets for the year then ended. These consolidated financial statements are the
responsibility of the council’s management. Our responsibility is to express an opinion on these financial statements based on our audit.

Except as explained in the following paragraph, we conducted our audit in accordance with Canadian generally accepted auditing
standards. Those standards require that we plan andfgen an audit to obtain reasonable assurance whether the financial statements

are free of material misstatement. An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the
financial statements. An audit also includes assessing the accounting principles used and significant estimates made by the Council, as
well as evaluating the overall financial statement presentation.

In common with many charitable organizations, the council derives a portion of its revenue from sources other than grant funding, the
completeness of which is not susceptible to satisfagtaudit verification. Accordinglyour verification of these revenues is limited to
tracing amounts receipted to the records of the Council and we were not able tordeterwhether any adjustments might be necegsar

to selfgenerated revenues, excess of revenue over expenditures, assets and net assets.

In our opinion, except for the effect of adjustments, if gnyhich we might have deterined to be necessphad we been able to satisf
ourselves conceing the completeness of activities refed to in the preceeding paragraph, these consolidated financial statements
present fairly in all material respects, the financial position of the Council as at March 31, 2006 and the results of its operations for
the year then ended in accordance with Canadian generally accepted accounting principles.

REGINA, Saskatchewan Mintz and Wallace
May 23, 2006 Chartered Accountants
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YAN was a
cocktail of
fun and
education
mixed in
right
quantities.

YAN Youth
Project
Leader

The Multicultural Council of Saskatchewan inspires thought
and action. We promote many innovative opportunities for
cross cultural growth, encouraging friendships, artistic
expression and individuality while strengthening awareness.

This approach spells FAIR andis appreciated by

Saskatchewan youth who are shaping their multicultural
futures.

FRIENDSHIPS

One of the best ways to counter racism is to provide an opportunity for people fr
different backgrounds to interact. This works especially well when the participants
young, as the Multicultural Council of Saskatchewan has proven by supporting the
Youth Action Now project. Launched Mad, 2004 at Michael A. Riffel high school in
Regina, Yuth Action Now was a $415,000 initiative funded by Canadian Heritage and developed by the Ukrainian Canadian Congress -
Saskatchewan Pvincial Council and the Multicultural Council of SaskatchewanAN featured 18 provincial youth workshops and a ton

finale, called the Gathering, April 29-May 1, 2005 in Bgina. The Blueprint for Action, shown oreBe 9, was released in print and cd versions.

There were 12 AN forums in schools across the province between September and Dece2fbdrwith six additional forums presented
between Januar and March, 2005. An average of 100 participants per fam means almost 2,000 youth aged 15-25 contributed their
suggestions for action in the areas of multicultural connectivity; multicultural awareness=opportunity and increased global perspectives.
Access to cultural events, drawing communities and parents into the awareness-building process, developing youth media projects such as
cross cultural television and radio programs, were common themes among youth.
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courage

“l want to take the opportunity

to thank the Multicultural

Council of Saskatchewan for
nominating me to be a diversity
ambassador for the 2005 Canada
Summer Games.MCOS is always
doing great things to celebrate
multiculturalism in our province
and | am proud to be associated
with this organization.”

Regina embraced a new exciting opportunity to
recognize outstanding role models from the unique
fabric of Saskatchewan culture through the 2005
Canada Summer Games diversity ambassador
program. The Multicultural Council of
Saskatchewan was contracted to administer the
initiative, engaging these 11 outstanding
individuals in 100 community events.

“I was very grateful and honoured to have been part of the diversity
ambassador program,” said DeCiman. “| am a proud Canadian and
having the opportunity to showcase my passion for diversity and sport
was vey special. | enjoyed my experiences as diversity ambassador and
the wondeful relationships developed with the other ambassadors,
athletes, volunteers and the general public. | am ygqrassionate about
diversity and cultural development, as | believe these are key factors in
understanding moder society and also how we relate with the rest of
the world. Understanding the differences in people and celebrating
those differences not only broadens our perspectimehe world but
also improves the overall development of our society as a whole. The
youth radiated with enthusiasm and that was great to see.”

Each distinguished Diversity Ambassador acted as a spokesperson. They
worked with other selected high profile individuals, helping to create a
human legacy of encouragement and belonging. The Diversity in Sport
Program featured a number of components designed to challenge stereotypes, foster inclusion, and recognize talent
The diversity ambassadors added a new and compelling dynamic to the Games experience, creating better Gam
through greater participation. The Moose Jaw Multicultural Council, &bun and District Multicultural Council,
Vatnabyggd Icelandic Club, ofkton Multicultural Council, Rince Albert Multicultural Council, Saskatchewan
Jamaican Association, and Asian Sport Education and Culture Imational were among the MCoS organizations
that welcomed ambassadors to their functions. In addition, the ambassadors were engaged at Tipi Village during the
Games and at many other functions. Many MCoS organizations were involved in the signing ceremonies for the
diversity agreement. This included the Saskatchewan Caribbean Canadian Association, the Saskatchewan Jamaic:
Association and the ®nabyggd Iclelandic Club.

“Serving as a Diversity Ambassador for the 2005 Canada Summer Games was one of the mosyigtatkperiences
I've ever had,” said Ben Hamando.
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alue

TheSUPPOI of volunteers and sponsors is critical to the
success of the Multicultural Council of Saskatchewan.

We consider this annual repban additional oppdunity to say to
our board members, our councils, our friends and our funders:

we cannot thank you enough

In 2005, many MCoS
members and friends were
honoured to receive
Centennial medals by Her
Honour Dr Lynda
Haverstock.

"The Saskatchewan
Centennial Medal honours
individuals for their
outstanding
contributions,"

Haverstock said. "W

can take great pride in
the extraordinary

people who call
Saskatchewan home."

Approximately 4,200
Saskatchewan Centennial
Medals were presented
during 2005-06 at special
ceremonies throughout the
province.

MCoS also distributed thousands of the
Lieutenant Govemor's Celebration of the Arts
pins, which were presented at ceremonies in
Swift Current, Prince Albert, Moose Jaw
Saskatoon, Rgina, Wynyard and many other
communities across the province. MCoS co-
ordinated a campaign, providing our members
with the pins and speaking notes for the pinning
ceremonies. At our annual meeting June, 2005
in Regina, evey delegate received a pin.

“Friends, thank you for the work you do eweday
to make Saskatchewan a great place to live,”
ML A Doreen Hamilton said to delegates of the
MCoS AGM. “It takes a team of strong and
passionate volunteers to build and sustain
organizations like yours.”
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upport

Multiculturalism represents the openness to e xperiencing and
celebrating cultural differences within the Canadian conte xt.*

Multiculturalism is inclusive of all peoples and respectful of the
rights of individuals and groups to maintain and practice their
cultural heritage, distinctiveness, growth and evolution.

Multiculturalism recognizes the richness and strength of
ethnocultural diversity . Multiculturalism builds community by
encouraging people to share, learn, appreciate, respect and

accept.

SaskCulture will support the fundamental principles of

MEMBER FUNDING

Financial support is available to members of the Multicultural
Council of Saskatchewan on a contract basis. Basic funding is
awarded for administration, office rental and staff support to a
maximum of $500 per categor. Project funding is awarded for
activities prioritized by the applicant.

Each member can request funding for a maximum of two projects
per year to a maximum of $1000 per project. Approved
applicants must submit written reports reviewing the contracted
community projects. These initiatives range from cultural
presentations, to children’s diversity programs, public speaking
competitions and community intercultural communications
projects. An MCoS development committee reviews the funding
applications and allocates grants in accordance with the goals of
the Multicultural Council of Saskatchewan. The first half of the
funding is distributed affer application approval. The second
disbursement is released taf the interim report is received and
approved. A total of $20,700 was allocated in the fiscal year
2005-2006.

Community Sevice

In addition to direct member funding, there are many ways the
Multicultural Council of Saskatchewan helps the cultural
community We donate staff time for project development. &V
develop and distribute promotional materials. &\vrite letters of
support and offer assistance and refat on request and as our
schedules penit.

MULTICULTURAL COMMUNITY OF INTEREST COMMITTEE
The Multicultural Council of Saskatchewan has been contracted
by SaskCulture to co-ordinate a Multicultural Community of

16 |
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multiculturalism: cultural identity
justice found in federal and provincial multicultural legislation.

, interculturalism and social

*In accordance with the Canadian Charter of Rights and Freedoms as well as federal and
provincial multicultural legislation.

Interest Committee. This committee, which includes
representatives of the provincial cultural organizations,
SaskCulture and members at large, will advise and address the
broad issues related to multiculturalism facing the province.

The committee met by teleconference in June, egia in

October and Ebruary and by teleconference in March.
Subcommittees met by teleconference in December and
January. The definition of multiculturalism crafed by the
committee for SaskCulture is shown above. A new website was
launched: http://wwwncoi.ca

The committee is working towardseRitalizing Leadership in

the Multicultural Community of Interest; Advocating to

Political Leaders at all Levels of Govament; Initiating

Dialogue Between Aboriginal and Multicultural Communities of
Interest; Working in Unison for a Common Purpose and
Ensuring Accessibility of Ending for Multicultural Community
of Interest Community Needs with regards to improvements to
Multicultural Initiatives Fund and with regards to
SaskCulture’s Grant Bsources update.

The committee is also developing a campaign to promote the
benefits of a diverse Saskatchewan including

the combined wisdom of many different cultures bringing
communities togetherencouraging active, healthy lifestyles,
that last a life-time, through increased opportunity to
participate in ethno-cultural arts; job opportunities, economic
development and an open door to global marketsough
multicultural and ethno-cultural industries; population growth
and increased tax base through increased immigration;
respectful and infomed citizens through multicultural

education curicula; engaged youth and revitalized communities
through increased understanding of culture and the elimination
of racism.



ucate

The Multicultural Council of Saskatchewan has created a complete
communications strategy to increase cross cultural awareness.

Our mass media marketing features a unique magazine, a practical

newsletter, innovative multimedia displays, advising
campaigns, promotional suppbfor our funders and parers.

Faces MAGAZINE has become an innovative leging tool through feature articles about
cultural artists, activists and issues. The magazine is available free of charge to
members, libraries, schools and national subscribers. The publication is indtive and
educational, limiting editorial content in favour of profiles and thought-provoking
research. Questions at the end of each gtencourage readers, especially students, to use
their own analytical skills when faced with issues of diversithe magazine has been
printed since 1994 in a variety of fanats. We are curently in transition to electronic
publication and distribution, which will allow greater access to readers at lower
production costs.

MULTICULTURALISM MATTERS is a monthly newsletter providing practical infaration

to members, govemment agencies and interested parties. Members of the cultural
community are profiled, programs and activities are promoted and submissions are
encouraged. W are curently in transition to electronic publication to reach more
readers without the ovdread of printing and mailing.

MaKING HEADLINES Cultural issues are making headlines in Saskatchewan's print and
television news, thanks to the media marketing of the Multicultural Council of
Saskatchewan. W issue press releases about diversity issues, invite the media to our
activities and advertise projects.

MuLTicuLTURAL MELA The Multicultural Council of Saskatchewan teamed up with
Regina’s Mackenzie Art Galley to celebrate
Multiculturalism Day, June 26, 2005. Bhangra
lessons were offered in the Lad@ng Centre while
world beat musicians pdéormed in the orientation
gallery. Honour videos were shown in the
Shumiatcher Theatre and beading and dragon puppet
making classes were offered in the main floor art
studios. The 2005 Canada Summer Games provided a
display a Games diversity ambassador brought
greetings and the Games mascots were in attendance.

The project was funded by Canadian Heritage through
the Celebrate Canada program as well as through the
Mackenzie Art Galley.

Mela is a popular word for a celebratgrget together
in Asian languages such as Hindi, Punjabi and Urdu.
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BUILDING CONNECTIONS BETWEEN SPORT
AND CULTURE - MCoS Director Maxine McKenzie-
Cox meets the Hon. Stephen Owen, then Minister

of Sport, his wife, Diane Owen, and Bob Ellard,
president of the 2005 Canada Summer Games
board of directors. Photo from the Sport Minister
Reception courtesy Canadian Heritage.

)
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On May 5, 2005, MCoS directors and staff met with elected
representatives at the MA Reception hosted by SaskCulture and
the Saskatchewan Arts Board. Held at Govenent House in

Regina, the reception was an opportunity to take pride in the many

ways that arts, heritage, multiculturalism and cultural industries
contribute to Saskatchewan'’s future.

In September 2005, MCoS Resident Dr Jawahar (Jay) Kalra

and MCoS Diversity Manager HeatherdRison participated in a
round table discussion with the Hon.aRmond Chan, then
Minister of Multiculturalism. Many other MCoS members and
friends were invited to the meeting by Canadian Heritage.

MCoS Diversity Manager Heather d@¢bison seves as
Saskatchewan Agent General for the National EthniceBs and
Media Council of Canada.

MCoS Director Dr Mohindar S. Sachdev is a member of the
RCMP Commissioner's AdvispiCommittee on Visible Minorities

(CACVM). This Committee's goal is to advance positive relations

between the RMP and Visible Minority Rersons And

Communities. This mission is achieved by encouraging an ope

and equitable, culturally skilled police seice that effectively

responds to cultural diversity and reaches the goals of National

Multicultural Policy. The Committee also tries to ensure fair
equitable recuwiting, training, advancement and promotion
policies within the REMR  The Committee includes eight

provincial visible minority representatives and three members of

the RCMP Headquarters.The Committee met imktcouverBC, on
Oct. 17-18, 2005 and then in @ronto, ON, on May 4, 2006.
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epresent

The \ancouver meeting was divided in four parts. At first the
Committee met with Commissioner G. Zaccardelli, Assistan
Commissioner D.J. Ladsse and Assistant Commissioner Barbara
George and senior ®MP Officers posted in BC. In the second session
the Committee met in a closed session with Visible Minority member
of the RCMR  Other RCMP officers from Ottawa and Alberta were
also present. This was followed by a meeting of the Commissioner wi
the Visible Minority members of the MP who had previously met
with the CACVM. In the third session, the Committee visited the
Vancouver Intenational Airport and acquainted itself with the
security of passengers aving at and departing from \dncouver In
the fourth session, the Committee met in an open session with tt
Commissioner and his staffSeveral topical issues were discussed a
these sessions. These included Biagd-PRolicing, Human Rights
Complaints, Harassmentdicy and Employment Equity

From April 30 to May 3, 2006 the Committee attended the "Building
Trust - Law Enforcement Aboriginal and Diversity Conference" ir
Toronto. On April 30, delegates registered for the Conference an
attended a get acquainted welcome reception. On May 1, th
conference started with a Guest Speak®r. Avis Glaze, Minister of
Education, Govemment of Ontario. This was followed by a session ol
Public Institutions: Making the Systems Wfk. The aternoon was
divided in two sessions, the first session was on Success storie:
Community and Blice, and the second session was or
Intergenerational Challenges and Opportunities. On May 2, 2006
National Chief Phil Fontaine was the guest speakefhe day was then
divided in four parts. In the first part, Rcially Biased Blicing/Racial
Profiling was discussed. In the second session, the delegates dividec
two groups, one discussed the Law Enforcement Aboriginal an
Diversity Network the other group discussed the Community Educatio
and Access to Blice Complaints Demonstration rBject. The
afternoon was again divided in two sessions, one on Ensuring Divers
in Police Ranks and the second on Culturally Competema®ices in

r]DOIicing. The moning session on May 3 was on Lessons teat from

Public Inquiries that was followed by a review of the activities of the
previous days.

At the CACVM meeting, the Committee members met with the
Commissioner At this meeting the issues discussed at the Conferenc
were reviewed. It was noted that the issues of the conference wese ve
similar to the issues that the CACVM had been discussing with th
Commissioner over the previous several years.



